
 
Program Review and Assessment Committee 

 
February Meeting 2017:  Thursday, February 9, 1:30-3:00 pm, AD 1006 

 
Attending: M. Alexander, K. Alfrey, K. Black, S. Boyne, L. Bozeman, F. Cafaro, J. Conner-
Zachocki, J. DeFazio, L. Easterling, T. Freeman, T. Hahn, S. Hendricks, S. Hundley, D. 
Jerolimov, C. Kacius, S. Kahn, M. Kolb, J. Lash, J. Lee, D. Malik,  A. Mitchell, H. Mzumara, 
C. Nielsen, K. Norris, B. Orme, E. Ramos, L. Ruch, M. Rust, C. Schuck, S. Scott, K. Sheeler, 
S. Weeden. 
 
Guests: Emily McLaughlin, Purdue School of Engineering and Technology  
 
 
Meeting called to order at 1:31 pm. 

1. Welcome and Review/Approval of Minutes 
a. Motion made to approve was seconded and unanimously passed. 

 

2. First Destination Survey Data — Matt Rust, IUPUI’s Director of Career and Advising 
Services. 

a. Rust noted that reliable data on where IUPUI students go after graduation has 
been difficult to capture, but the First Destination Survey now captures this 
information.  

b. It is part of a national effort to collect data in partnership with National 
Association of Colleges and Employers (NACE). 

c. The survey includes 3,800 students who graduated between July 1, 2015 and 
June 30, 2016. Data was gathered until December 31, 2016 and there was a 54% 
response rate (or “knowledge rate” see page 4).  

i. It also included a review of 300 graduates on LinkedIn. 
d. Some Highlights:  

i. When compared nationally, IUPUI has more students going into 
employment vs. grad school 

ii. Mean salary of graduates is $43,000. 
iii. 91.6% of graduates stay in Indiana 

1. Stephen Hundley noted that the official university response to 
this particular statistic is that IUPUI students are prepared to 
compete and succeed globally, but the university is pleased that 
many choose to stay in Indiana.  

iv. Female graduates’ starting salaries are lower than those for males 
reflecting broader societal trends and possibly the need for campus 
advising on how to negotiate.   

v. GPA is not correlated with salary. 



vi.  Students taking on more debt were more likely to be still seeking 
employment at the time of the survey. 

vii. 64% of respondents said they completed internships or similar 
experiences, and 37% gained employment from those 
internships/experiences. 

e. The survey will be conducted annually. 
f. Rust hopes to build a culture of participation in this survey and to embed it into 

to other campus processes such as the 5-year review.  
g. See study for career outcomes, salaries, top employers, locations, educational 

plans, debt, and additional data covered in the presentation.  

   

3. PRAC Grant Report — Emily McLaughlin, Purdue School of Engineering and 
Technology  (20 minutes) 

a. McLaughlin is the program director for the Interior Design Technology program 
which offers associates, bachelors, minor and certificate programs, and came to 
present a follow up report for the PRAC grant received to conduct a survey.  

b. Interior Design Technology has 100 students across its programs. 
c. Interior Design Technology is aligned with architecture. Interior designers 

design the walls, ceilings, electrical systems, HVAC systems, acoustics, 
furniture, colors and many other aspects of the inside of buildings. 

d. Interior designers develop design solutions using software for contractors, 
architects, designers, and five major software programs are taught in the 
program. 

e. In general, software has moved away from two-dimensional drawings into 
three-dimensional modeling, and it embeds information on design and 
construction specifications and requirements into the models. Professionals in 
the field and students are challenged to stay up to date with technology changes.  

f. The goal of the PRAC grant was to examine where program graduates work and 
which software programs are used on the job in order to create a certificate for 
undergraduates and professionals in the industry. 

g. A ten-question survey was created and sent to local construction, architectural, 
design companies listed in the Indianapolis Business Journal to assess software 
types, needs, and challenges. There was a 32% response rate. 

h. Data was used to inform the creation of an eighteen (18) credit hour certificate 
in BIM (Building Information Modeling) technology, which was approved by 
the faculty in 2016.  

i. Several internal changes and challenges have delayed full implementation of the 
certificate program including faculty retirement, loss of a position, and changes 
in department leadership; however, McLaughlin and her colleagues are trying to 
work through the challenges to ensure sustainable operations.  

j. McLaughlin thanked PRAC for supporting the initiative.  
 
 



4. Comprehensive Student Record Transition to PRAC — Mary Beth Myers, Office of the 
Registrar, and Stephen Hundley  (20 minutes) 

a. Erica Morrical presented in the absence of Mary Beth Myers on the Record of 
Experiential and Applied Learning (REAL) transcript.  

b. Morrical noted that employers want more information than what’s provided on 
academic transcripts. REAL provides a better way to document and understand 
student learning outside the classroom in a visually accessible manner.  

c. REAL is IUPUI’s contribution to a larger national project involving the 
American Association of Collegiate Registrars and Admissions Officers, the 
National Association of Student Personnel Administrators, and the Lumina 
Foundation for Education to create a comprehensive student record beyond the 
academic record. Twelve universities are participating, and a long term goal is 
to create a standard for this kind of documentation.  

d. On campus, REAL is a partnership between Student Records and Student 
Affairs and involves a major assessment portion to document learning and not 
only participation. The result will be a Registrar-verified document bearing the 
Registrar’s signature and seal. 

e. Five types of experiences have been identified for inclusion on the REAL 
transcript: Diversity, Internship, Research, Service Learning, and Global 
Engagement, 

f. Several campus offices will help to verify student learning and achievement in 
these 5 areas, including Campus and Career Advising Services, Center for 
Service Learning, International Services, Center for Research and Learning, and 
the Office of Diversity/Multicultural Center. 

g. New experiences can be approved and PRAC will provide oversight and review 
functions for those experiences to determine their eligibility for inclusion on 
REAL records. PRAC will form a subcommittee to review experiences for 
inclusion, and review assessment plans of student learning to ensure calibration 
of processes and integrity across campus.  

h. REAL will be promoted via an internal website and student communications 
with a focus on incoming classes starting in fall 2017. 

i. It is anticipated that the REAL document will be delivered to students as a pdf 
upon request.  

j. IUPUI is the lead campus for Indiana University and will play a role in 
launching REAL system-wide at a later date.  

k. See presentation for more information. 

 

5. National Engagement in Assessment Initiatives – Stephen Hundley (10 minutes) 
a. Hundley solicited interest of PRAC members in serving on the REAL 

subcommittee. 
b. Hundley asked for interested PRAC members to submit sample student work 

from capstone level courses to the Multi-State Collaborative Project to help 
assess and improve AAC&U’s VALUE Rubrics. 



c. Hundley announced the dates for the 2017 Assessment Institute and encouraged 
submission of proposals, noting that March 10 is the priority deadline. 
 
 

6. Announcements 
a. Susan Kahn presented IUPUI’s plaque for designation as a Sustained 

Excellence in Assessment Institution for the inaugural year sponsored by the  
Voluntary System of Accountability, the National Institute for Learning 
Outcomes Assessment, and the Association of American Colleges and 
Universities.  

 

7. Adjournment  
a. Meeting adjourned at 2:54 pm.  

 

Future PRAC Meeting Dates: 

Thursday, March 9 from 1:30 to 3:00 in University Hall (AD) 1006 

Thursday, April 6 from 1:30 to 3:00 p.m. in University Hall (AD) 1006 

Thursday, May 11 from 1:30 to 3:00 p.m. in University Hall (AD) 1006 
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IUPUI COMPREHENSIVE STUDENT 
RECORDS (CSR) PROJECT

IUPUI COMPREHENSIVE STUDENT 
RECORDS (CSR) PROJECT

Mary Beth Myers
Registrar & CSR Lead, IUPUI

February 7, 2016
I N D I A N A  U N I V E R S I T Y – P U R D U E  

U N I V E R S I T Y  I N D I A N A P O L I S 0

BackgroundBackground

• Higher education is recognizing that 
student learning occurs in 
numerous places and ways outside 
of our traditional classrooms

• How might we reflect these 
experiences so students are better 
able to demonstrate and articulate 
their overall learning

I N D I A N A  U N I V E R S I T Y – P U R D U E  
U N I V E R S I T Y  I N D I A N A P O L I S 1
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AACRAO/NASPA/LUMINA PROJECT 
IUPUI Invited

Source:  Comprehensive Student Record Project Overview, Chicago, 10/2015

AACRAO/NASPA/LUMINA PROJECT 
IUPUI Invited

Source:  Comprehensive Student Record Project Overview, Chicago, 10/2015

I N D I A N A  U N I V E R S I T Y – P U R D U E  U N I V E R S I T Y  
I N D I A N A P O L I S 2

1. Accelerate the creation of a comprehensive 
student record that includes more than the 
“official academic record.” 

2. Develop a framework for the development of 
these records. 

3. Document the operational and policy 
considerations for registrars, student affairs 
officers and other higher education 
professionals to share with their campuses. 

4. Document ways in which the credit hour limits 
or fails to limit the development of student 
records

AACRAO/NAPSA PROJECT & IUPUI Invited!
Source:  Comprehensive Student Record Project Overview, Chicago, 10/2015
AACRAO/NAPSA PROJECT & IUPUI Invited!
Source:  Comprehensive Student Record Project Overview, Chicago, 10/2015

5. Directly assist a group of 12 institutions in 
developing models of more comprehensive 
records that may include: 

• Learning outcomes for experiences outside the 
classroom 

• Co-curricular learning records and outcomes 

6. Communicate the results of the project to 
higher education audiences, generally: 

• During the project to discuss challenges, progress, 
results. 

• At the conclusion of the project to provide models 
that institutions may choose to emulate. 

I N D I A N A  U N I V E R S I T Y – P U R D U E  
U N I V E R S I T Y  I N D I A N A P O L I S 3
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GOALS OF THE IUPUI PROJECT GOALS OF THE IUPUI PROJECT 
True partnership between Student Record and 
Student Affairs

Creation of a student achievement record 
reflecting ASSESSED learning experiences that 
have occurred outside of the classroom

Registrar-verified, delivered electronically
Include link to student self-reported co-
curricular activities

I N D I A N A  U N I V E R S I T Y – P U R D U E  
U N I V E R S I T Y  I N D I A N A P O L I S 4

AccomplishmentsAccomplishments

• Template created to submit requests 
for experiences to be reflected on 
record

• Five pilot experiences approved
• User Assessment Agreement 
• Workflow process to submit each 

completed student experience
• Record of Experiential and Applied 

Learning drafted
I N D I A N A  U N I V E R S I T Y – P U R D U E  

U N I V E R S I T Y  I N D I A N A P O L I S 5
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IUPUI Achievement Record -
Initial Experiences
IUPUI Achievement Record -
Initial Experiences

Verified Experience 
Internships

Service

Student Abroad

UG Research

Diversity

Responsible Office
Campus Career & Advising 
Services

Center for Service & Learning

International Services

Center for Research & 
Learning

Office of Diversity: Multi-
Cultural Center 

I N D I A N A  U N I V E R S I T Y – P U R D U E  
U N I V E R S I T Y  I N D I A N A P O L I S 6

FutureFuture

PRAC:  Approve New Experiences 
Registrar:  
• Set up SIS tables
• Set up workflow
• Establish workflow users with units
• Solicit signed User Assessment 

agreements

I N D I A N A  U N I V E R S I T Y – P U R D U E  
U N I V E R S I T Y  I N D I A N A P O L I S 7
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MARKETINGMARKETING

IUPUI INTERNAL
• Establish website 

with summary and 
documents

STUDENT
• Prominence on IUPUI 

website (“brand”)
• Facebook 2021 page
• Career Planning and 

Placement Office
• Themed Learning 

Community & 
Gateway classes 
Other Campus 
Councils

• OTHER!

I N D I A N A  U N I V E R S I T Y – P U R D U E  
U N I V E R S I T Y  I N D I A N A P O L I S 8
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COMPARATIVE ASSESSMENT OF SOFTWARE 
PROFICIENCIES BETWEEN INTERIOR DESIGN 

TECHNOLOGY STUDENTS AND INDUSTRY 
PRACTITIONERS FOR THE PURPOSE OF 

STANDARDIZATION
AND CERTIFICATE CREATION

Emily McLaughlin
Darrell Nickolson

Spring-Summer 2015

PRAC COMMITTEE
FEBRUARY 9, 2017

THE IMPORTANCE OF SOFTWARE IN THE 
INTERIOR DESIGN DISCIPLINE
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AUTOCAD VS. BUILDING INFORMATION MODELING (BIM)

GOALS OF THE PRAC GRANT

To examine where our graduates go to work

To examine what software programs and features 
professionals in these areas are using

To create a certificate which appeals to a variety of 
undergraduate disciplines as well as industry related to 
modern BIM training
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PROCESS AND FINDINGS

Used Survey Monkey to create a 10 question inquiry 
related to software use

Sent it to:
 Top 20 Commercial Construction firms in IBJ book of lists

 Top 20 Commercial Architecture firms in IBJ book of lists

 Top 20 Commercial Interior Design firms in IBJ book of lists

32% Response Rate

Highest ranked software: AutoDesk Revit

Estimating materials, Estimating mechanical and plumbing supplies, 
Installation schedules, Energy Efficiency, Graphic 
Communication/Construction Drawings

THE CERTIFICATE

Created a curriculum:

ART 11700 (3 cr) – Intro to Construction Drafting with AutoCad

ART 15500 (3 cr) – Residential Construction (using Revit)

ART 22200 (3 cr) – Commercial Construction (using Revit)

TECH 30400 (3 cr) – Green Building Information Modeling (BIM)

ART 47600 (3 cr) – Writing CD’s for Building Information Modeling (BIM)

ART 49000 (3 cr) – Directed Project

Passed ET Undergraduate Education Committee Fall 2015

Passed ET Faculty Senate vote Spring 2016
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CHALLENGES

Spring 2016
 Program lost one full-time faculty member to retirement

 Department Chair stepped down; New Chair Fall 2016

 Lack of faculty replacement has challenged workload for the program

 Time and resources needed to train on BIM software

 Plans to move forward offering the certificate slower than anticipated

THANK YOU!


